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Dean’s Message

with the appointment of the australian 
institute of architecture’s 73rd national 
president, shelley penn, in May 2012,  
it seemed timely to focus an issue of 
Atrium on women in the professional 
disciplines in which we offer education. 
given the university of Melbourne’s strong 
commitment to equity and diversity in the 
workplace, it is also appropriate that we 
highlight the participation and outlook for 
women in the professions, from planning 
through architecture to construction 
delivery. if diversity is to take hold, it  
must be well distributed, not isolated,  
and thoroughly engaged. 

our colleague, associate professor carolyn 
whitzman, has collaborated with a recent 
doctoral graduate, Dr crystal legacy, as 
well as coauthors in ottowa, Montreal and 
Delhi, to write the book Building Inclusive 
Cities, examining practice and theory to a 
rights-based approach to women’s urban 
safety in the context of poverty reduction 
and social inclusion.

Much of our work is collaborative in nature, 
as befits larger and knotty questions. 
several of our colleagues and academic 
associates are engaged in the australian 
research council-funded project ‘equity 
and Diversity in the australian architecture 
profession: women, work, and leadership,’ 
in partnership with the australian institute 

of architects (aia) and architectural Media 
and three architectural practices. in this 
edition of Atrium, we present three articles 
by the research team that explore the 
modern architectural workplace, equity 
issues, career challenges and leadership 
opportunities for women architects.

professor sandra Kaji-o’grady, a former 
member of our faculty now with the 
university of sydney, provides an overview 
of the project on pages 4 to 6 and reveals 
how the research team plan to learn from 
three australian practices committed to 
gender equity: BVn, Bates smart and ptw. 

justine clark, a senior research fellow  
in the faculty, writes about women’s 
participation in architecture, and the  
critical need for more equitable and diverse 
workplaces. Dr Karen Burns, who was 
recently appointed in architectural Design, 
writes about the gendered nature of many 
architectural workplaces and provides 
some international context, in her piece 
entitled ‘women in architecture’ on pages 
12 and 13. 

shelley penn (Barch(hons) 1988),  
an honorary associate professor in the 
faculty, was appointed the 73rd national 
president of the aia in May. in her article, 
she talks about her passion for the 
architecture industry and the joys and 

challenges of being a sole-practising 
architect. shelley works with government 
and private clients in various ways  
to advance the quality of design in  
the built environment.

perhaps the industry in which the 
participation by women has been  
most challenging is that of construction. 
Valerie francis, associate professor in 
construction Management, has worked to 
this end for the past decades. she has 
contributed to an article in this issue in 
which the challenges and opportunities are 
highlighted. our alumnae, julia hicks and 
Victoria Brown, are profiled as well; Victoria 
recently won an olympic medal in london 
while taking time away from the industry. 

Many of our most talented graduates are 
women and it would take many issues of 
Atrium to profile them all. we have chosen 
two alumni, who have each forged unique 
careers beyond the traditional path of 
professional practice. Katelin Butler 
(March 2009) the current editor of 
Houses magazine, describes her career 
in architectural publishing on page 16  
and how her education has given her  
the ability to assess and evaluate the 
projects she publishes. we also profile 
pascale gnomes-Mcnabb (Barch  
1997), a highly successful designer  
and resturanteur whose hospitality-
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focused interiors – think ‘stokehouse’ and 
‘cutler & co’ – reflect her understanding 
of the ‘flow of service’ and a contemporary 
approach to australian dining.

we profile MsD student Kathryn fink on 
page 26, who took part in an indigenous 
housing studio to remote Bellary springs 
in western australia. studios such as this, 
led by Dr David o’Brien who was recently 
honoured with the rio tinto award for 
excellence and innovation in indigenous 
higher education 2012, give our students 
valuable experience, designing and 
constructing bespoke buildings to meet 
specific community needs, and are  
a defining aspect of the Melbourne 
school of Design. 

in this issue of Atrium, we also introduce 
professor Donald l. Bates, who took up 
the role of chair of architectural Design  
in our faculty in june. Donald’s 
exceptional blend of academic and 
industry experience will provide vision  
and leadership in architectural design  
for the faculty, at a time when we are  
not only working towards transforming 
our facilities, but the way we deliver 
teaching and research across the built 
environment disciplines. we are thrilled  
to have Donald join us and are equally 
delighted with a number of other key  
new academic appointments, people  
we will profile in future editions of Atrium.

we highlight the ABP Alumni 
Retrospective exhibition ‘ideas Building’ 
by lyons, which occupied the wunderlich 
gallery over winter and offered visitors an 
insight into the workings of a large 
architectural practice. as professor philip 
goad notes in his review of the exhibition  
on page 22, when you entered the 
exhibition you stepped into the world  
of lyons architects, a hypothetical studio 
where ideas are built. co-Director of 
lyons, corbett lyon also honoured the 
faculty by presenting a talk on the history 
of the housemuseum in june, as part  
of our exclusive MSD Director’s Series. 
programs such as these, which are 
carefully coordinated with our alumni,  
are critical to our intellectual engagement 
with the industry and we hope to connect 
with more of you in future such programs. 

in august, we hosted the Dutch architect 
and urban designer caroline Bos, founding 
partner of the influential unstudio, as part  
of our Dean’s Lecture Series. caroline 
delivered a fascinating public lecture on the 
value of strategically designed subsidiary 
spaces to a 500-plus audience, reflecting 
Melbourne’s keen interest in the elegant 
urban sculpture for which unstudio is 
renowned. rafael sacks, an environmental 
engineer from technion in haifa, will be our 
final speaker in this year’s series and i urge 
you not to miss his lecture on october 2. 

our project to create a landmark new 
building is on schedule, with faculty  
staff decanting into temporary premises 
this semester and demolition works 
commencing in December. to celebrate 
this milestone, with our current buildings 
coming down, we are staging a ‘block 
party’ on november 23 in the architecture 
building. event details will be circulated 
soon, and i do hope to see many of  
you at this event to celebrate the 
achievements of our faculty.

recent successes of staff, students and 
alumni are profiled in ‘inside the faculty’ 
on pages 30 and 31. this section also 
highlights recent and upcoming events, 
but i do encourage you to access our 
re-designed aBp website to stay most 
up-to-date with all our news, projects  
and events: www.abp.unimelb.edu.au

Professor Tom Kvan
Dean, faculty architecture,  
Building and planning

Cover image: the sydney offices of 
BVn, taken in april 2012. photograph  
by nick Bassett.

Background image on this page: Detail 
from ‘idea Building, lyons’ exhibition. 
photograph by Dianna snape.

http://www.abp.unimelb.edu.au
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At the forefront  
of promoting women

SANDRA KAJI-O’GRADY 

last year several of my academic 
colleagues and i, in partnership with three 
large architectural practices, the aia and 
architectural Media, were awarded funds 
through the australian research council 
linkage grant scheme for a project with 
multiple ambitions titled ‘equity and 
Diversity in the australian architecture 
profession: women, work, and leadership’. 
we are working to support the aia towards 
a formal policy on gender equity. we 
have established a website for gathering 
and disseminating knowledge about 
women’s careers in the profession, and  
for generating debate and discussion: 
www.archiparlour.org.

the third ambition is to establish  
how architectural practices do or don’t 
support women’s careers and open  
up opportunities for leadership.

we began with the observation that  
while women are statistically more likely 
to leave the profession and significantly 
less likely to reach the upper echelons  
of architectural practice than men, there 
was wildly divergent representation of 

women across different practices. within 
australia, a quick and dirty survey of the 
largest australian architectural practices 
reveals that women’s representation  
in senior roles (directors, partners and 
associate directors) varies from zero to 
forty-five percent. we looked at practices 
where the numbers of those in senior 
roles are in double figures, so that the 
figures have statistical significance. the 
Buchan group, the largest architectural 
group in the country with 350 employees, 
for example, has 31 directors, all men.  
it’s the same picture at cox, with 29  
male directors, and no women at this 
level. at Bates smart, two of the nine 
directors and 13 of the 29 associate 
Directors are women. this suggests that 
women’s career success in the profession 
has more to do with where they work 
than whether or not they have children/
marry/take maternity leave or go part-time. 
the fact is that some architectural 
practices attract, retain and promote 
talented women, others do not. not only 
are there legal obligations not being met, 
it makes no business sense. can we 
better understand the business case? 

can we also assess the impact on practice 
culture of supporting women’s careers  
in the profession?

our project seeks to learn from three 
practices committed to gender equity: 
BVn, Bates smart and ptw. there  
are probably others who are doing  
well, but these three have been prepared  
to generously commit to the cash and 
in-kind expectations the arc has of its 
industry partners in linkage grants and, 
more crucially, to open themselves up to 
examination. we have begun interviews  
and observational analysis at the 
sydney-office of Bates smart and the 
Brisbane office of BVn. Bates smart 
makes an excellent case study. it has  
a clearly stated ‘work and family’ policy 
and promises employees long-term 
career development that includes support 
for registration and annual reviews to 
establish future goals. Bates smart 
director philip Vivian explains that it  
“is in our interest to retain staff by offering 
increasingly supportive and flexible work 
practices for women and men with families. 
we strive to avoid a talent drain  

images: all photographs were taken  
in the sydney offices of BVn in april  
2012 by nick Bassett. images collected  
as part of the visual sociology research 
component of the project ‘equity and 
Diversity in the australian architecture 
profession: women, work and leadership.’ 

http://www.archiparlour.org.
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and create a stable team environment from 
which everyone benefits, including the clients.” 
we hope to get an accurate picture of the 
costs and benefits–social and financial–to 
Bates smart of supporting men and women 
through maternity and parental leave, 
part-time work and working remotely.  
we also want to understand the impact  
of their policies on workplace culture  
and design quality. 

Bates smart’s explicit commitment to staff 
development benefits both men and women, 
yet women seem especially to be thriving 
relative to other large practices. Vivian 
observes that “the practice currently has 
female Directors and a high proportion  
of women in senior leadership positions.”  
the practice is winning awards and made  
it through the gfc relatively unscathed.  
it’s not all plain-sailing though. Bates smart 
haven’t yet seen dramatic shifts at Director 
level, but as Vivian affirms: “Bates smart’s 
participation in the research project is 
motivated by our desire to remain at the 
forefront of promoting women.” 

the picture at BVn is fairly similar. there are 
twelve principals, three of whom are women, 
while the proportion of women at junior 
levels is healthy. principal Bill Dowzer points 
to some of the complexities for managers 
facing questions of gender equity versus 
redressing imbalances through affirmative 
action, “‘BVn employ and reward on merit 
– gender is indifferent in terms our regard 

and support for our staff. we also recognise 
that some of the pressures that this study  
is investigating – such as young families  
and aging parents – ultimately effects all of  
our staff.”

accommodating periods to have and look 
after children is one step towards improving 
equity in the profession, indeed, improving 
conditions for men and women, yet it is not 
a cure-all. if, as research shows, periods  
of part-time work are perceived as a lack  
of commitment to one’s career, then it  
does not advantage women to be taking  
up the option if men don’t also. furthermore, 
research on leadership in business and 
other professions, suggests that it is not  
the time-demands of senior roles that deter 
women but, rather, deeply held ideas about 
how a leader behaves work against women’s 
promotion. it has been argued that the 
qualities attributed to a good leader are 
those associated with masculine behaviour–
being decisive, cool-headed, keeping one’s 
own counsel, single-mindedness. character 
traits associated with women–being 
consultative, empathetic, a team-player, 
willing to listen to alternative views–are less 
valued, although they may lead to better 
approaches to management. in management 
studies a radical re-think is taking place 
around leadership–perhaps prompted by 
the recent exposure of flaws in the ‘charismatic’ 
leadership model in fields such as banking 
and politics. it is timely that we re-think 
leadership roles in our own profession. 

researcher on the project, doctoral 
candidate, gillian Mathewson has observed 
in the interviews she has carried out so far, 
that issues of gender, diversity and leadership 
are often confused and misunderstood in 
the profession. this has been evident in the 
diversity of responses to the parlour website 
– some women are delighted that there is a 
venue for debate and information, others are 
convinced that discrimination does not exist 
and that if one has talent and determination 
success will come regardless. once this is 
clear, progressing women to the next level 
will depend on the efforts of male-champions, 
on significant policy change, and more 
thoughtful and knowledgeable discussion 
around issues of equity.

This article was first published in 
Architecture Bulletin, August 2012.

PROFESSOR SANDRA KAJI-O’GRADY  
is a researcher, writer and lecturer in 
Architecture, History and Theory at the 
University of Sydney. With Naomi Stead, 
Karen Burns, Julie Willis, Amanda Roan, 
Justine Clark, Gillian Whitehouse and 
Susan Savage, she is an investigator  
on the Australian Research Council-
funded project ‘Equity and Diversity  
in the Australian Architecture Profession: 
Women, Work, and Leadership.’ Industry 
partners are the Australian Institute  
of Architects, Architecture Media,  
Bates Smart, Peddle Thorp and  
BVN Architecture.
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one cannot argue with the facts about 
women’s participation in architecture. three 
reports over the past three decades and  
the personal stories heard at forums on  
the subject make it clear that women are  
still at a great disadvantage. women’s 
involvement in architecture is not only about 
social justice, it’s an economic imperative.

statistics about the participation of women  
in architecture carry grim economic news, 
both for the profession and for the women 
who are part of it. these statistics, which 
point to the economic disadvantage of 
women as a group in architecture, provide  
a compelling social justice case for change. 
But there are also economic arguments  
for improving the situation of women in 
architecture. the “business case” for gender 
equity demonstrates that practices can 
improve their performance by becoming 
more inclusive workplaces, and points  
out the costs to the profession of losing  
a significant number of highly educated 
architects. But this comes with warnings 
attached – it is not enough simply to employ 
more women. the business case cannot  
be disentangled from ethical and social 
justice issues – significant cultural change  
is needed if economic benefits are to flow.

first, here are the alarming statistics. the 
most shocking data is contained in the 2010 
graduate salaries report. this reveals that 
women architecture and building graduates 

started on salaries that were, on average, 
88% of men’s starting salaries. that is, a 
typical young woman started out in architecture 
in 2010 on $5,000 a year less than her male 
counterpart. this gap in median graduate 
starting salaries is larger than in any other 
industry surveyed (only four industries showed 
a statistically significant difference).1

those surveyed are the “traditional” cohort 
– under twenty-five and in their first full-time 
job. so these statistics reflect the situation 
before the standard impediments to career 
progression, and concomitant effects on 
salary, kick in for most women (such as taking 
time off to care for children or other family 
members, not being promoted to leadership 
positions or not seeking such promotions).

the easy response to such pay gap data  
is that “women don’t ask.” this is partly 
true, but recent research also suggests  
that when women do ask they run the risk 
of being penalized, of being dismissed as 
“too aggressive.”2 this is a cultural issue, 
and we all need to start consciously 
addressing it.

there is no data on gender pay gaps later  
in architectural careers, but the anecdotal 
evidence is not good. for example, 48%  
of respondents to the recent uK survey by 
the architects’ journal felt they would be 
paid more if they were male. here in australia, 
the general statistics on pay gaps are also 
sobering. the equal opportunity for women 

in the workplace agency reports that the 
gender pay gap in construction for 2011 
was 16.8% and that the overall gap in  
mean weekly earnings for full-time employees 
increases with age. combined with that 
starting salary gap for architectural graduates, 
things don’t look good.3 indeed, it seems 
the question is not “why do women leave 
architecture?” but rather, “why do so  
many stay?”

presently there are only basic measures  
of women’s participation in architecture.  
the most current statistical analysis comes 
from gill Matthewson’s phD research, 
underway at the university of Queensland:

of the 10,385 members of the australian 
institute of architects, 2,301 are women (22%).

of the 11,090 registered architects in 
australia, 2,290 are women (20.6%).  
this is despite women graduating in almost 
equal numbers for the last three decades.

each of these statistics includes multiple 
complexities and we know that many 
women actively involved in architecture 
don’t show up in such metrics. But these 
metrics also reflect the traditional means  
for measuring participation and for gaining 
recognition within the profession.

so, there is a clear ethical argument for 
addressing the economic disadvantage  
of women in architecture (not to mention  

Engendering architecture: 
the participation of women

JUSTINE CLARK

Of ThE 10,385 mEmbERS 
Of ThE AUSTRALIAN 
INSTITUTE Of ARChITECTS, 
2,301 ARE wOmEN (22%).



the legal obligation regarding pay equity, 
breaches of which can incur significant 
penalties). But we should also consider 
what it means for the profession to lose 
such a large proportion of its talent pool. 
this attrition of highly educated and skilled 
architects who happen to be women 
diminishes architecture’s potential for 
change and renewal. if the profession  
is to adapt effectively to new environments 
we need more people who think in diverse 
ways, not fewer. as sarah wigglesworth 
writes, “as people who tend to have 
portfolio careers, juggle competing needs, 
diversify their experience and make  
do financially, women are well placed to 
invent… new forms of practice.” But, she 
warns, “time is critical, for if we don’t do  
it soon, we may have no profession at all.”4

the australian profession needs to act 
collectively on this. the research project 
equity and Diversity in the australian 
architecture profession: women, work,  
and leadership is developing a policy for 
the australian institute of architects to help 
the profession address this inequity and  
to enable more women to participate fully. 
the first step is a statement of principle  
on gender equity. it is heartening that the 
institute’s national council is clearly committed 
to change, but policy can’t be effective in  
a vacuum. change needs to come from  
all directions.

individual practices, and leaders within 
them, must play a part, and this can be to 
their economic advantage. Business-case 
research does not focus on architecture, 
but the general findings are relevant. for 
example, diverse voices lead to more 
creative problem solving and better overall 
decisions, and therefore better economic 
performance – obvious assets in architectural 
practice.5 and if leadership and oversight 
from a diverse group improves corporate 
board outcomes it is likely to be effective  
for practice directors.

in terms of human resources, there are 
financial advantages in retaining staff, 
including a return on investment in training 

and development costs. overall, workplaces 
with well-managed, inclusive and flexible 
cultures, able to attract and keep talented 
staff in difficult environments, show significant 
increases in productivity and in staff 
commitment and loyalty.

architects have diverse clients and design  
for even more diverse building users.  
the profession should reflect this as a 
matter of professional responsiveness  
and responsibility. practices that do are  
at an increasing advantage in terms of both 
better client service/communication and  
a broader base of experience from which  
to design and deliver projects. so the 
benefits include better buildings as well  
as better economic performance.

there is also the question of “brand” –  
of being seen to be enlightened, forward-
thinking and innovative. this is double-
edged; businesses that pursue diversity 
only for the “look” don’t reap the rewards. 
But those who make it work on multiple 
fronts also benefit from positive external 
perceptions. genuine diversity and gender 
equity is a sign of a healthy organization, 
not merely an end in itself. and equity is  
not just a luxury for good economic times. 
as business organization chief executive 
women points out, high-quality decision-
making and retaining the best staff are  
even more important in tough economic 
environments.6

for diversity initiatives to have real economic 
impact the workplace must be genuinely 
inclusive, diversity must be actively managed, 
and those at the top must lead visibly. the 
authors of “only skin Deep? re-examining 
the Business case for Diversity” point out 
that “diversity means more than having  
a sprinkle of women and a dab of colour… 
the value of diversity lies in developing  
an inclusive workplace – and that means 
adaptation, not just assimilation and 
tolerance.”7 they continue:

the story is not about the increased 
representation of a particular demographic 
group bringing extra ‘sparkle’ to the 

workplace because of their special skills 
and talents. rather the story is about 
organizations with a more diverse talent 
pool, especially at senior levels, manifesting 
a workplace culture of openness, merit and 
rational decision-making. at heart, the story 
is one of diversity and inclusion of all 
employees, so that a richer knowledge 
bank is fully leveraged and better business 
outcomes are achieved.

to be effective, equity initiatives need to 
engage with the cultural contexts of specific 
workplaces. unlike most “business case” 
case studies, many architectural practices 
are small. this does not mean the advantages 
don’t apply, but it does mean carefully 
analysing how particular practice structures 
interact with equity issues. and, given the 
limited material on developing equitable 
workplaces within small companies, 
architecture is in a position to show 
leadership and innovation.

But the question of culture also brings  
us slap up against the broader and more 
problematic aspects of some architectural 
workplaces – long hours (and their glorification), 
unpaid overtime, unrealistic deadlines, low 
pay, presenteeism, lack of flexibility, low 
fees and undercharging and sometimes just 
plain bad management. there is no evidence 
that these entrenched habits result in better 
architecture, or that they are in any way 
efficient. indeed, such workplace culture  
is also one of the things that drives women 
out of architecture.8

one could argue, as sarah wigglesworth 
does in the architect’s journal, that many 
of architecture’s business practices are so 
problematic that moves to improve things 
for women could also result in a more viable 
future for the profession. she writes:

as the large construction companies 
increasingly call the shots and architects  
are relegated to the role of expendable 
aesthetes, the search for a reinvigorated 
practice that incorporates women’s unique 
contribution to a realignment of the 
discipline is especially important. 
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one possible solution could be to fight  
to raise salary levels – which ultimately 
means fees. this might sound perverse, 
attacking the problem from the wrong 
end, but hear me out. raising fee levels  
is a signifier of the value we place on 
ourselves and bring to others.

to deserve higher fees means 
demonstrating clearly why architecture  
is worth it: and this means becoming 
political. higher fees would not only help 
improve architecture’s status, but crucially, 
provide choice. for women practitioners 
in particular, this would allow them to play 
a full part in shaping the future profession 
in new ways.

the good news is that there is a lot  
of very fine material out there for those  
who do want to make a difference – 
research, toolkits, assessment matrices, 
action plans, guidelines and specialist 
consultants all provide valuable 
knowledge and experience.

we all share the responsibility, and the 
opportunity, to address gender inequity  
in architectural workplaces through small 
and large actions every day. and who 
knows, architecture might be the better 
for it.

go to archiparlour.org for further discussion 
and resources about gender, equity and 
diversity in the architecture profession.

This article was first published in 
Architecture Australia, May 2012.

JUSTINE CLARK is an architectural 
editor, writer and researcher, and 
honorary senior research fellow  
at the University of Melbourne.  
She is an investigator on the  
Australian Research Council-funded 
project ‘Equity and Diversity in the 
Australian Architecture Profession: 
Women, Work, and Leadership.’
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a new book exploring contemporary  
cities and women’s safety, to be launched 
this september in naples, will add  
to recent research and dialogue on  
how urban planning and management  
can create healthier, safer, and more 
liveable cities. published by routledge, 
Building Inclusive Cities: Women’s safety 
and the right to the city outlines the 
challenges that women face in relation  
to accessing essential services, housing 
security, liveability and mobility and goes 
on to examine the programs, projects and 
ideas that are working to make cities safer.

our faculty has taken the lead on this 
international publication, with aBp’s 
associate professor of urban planning, 
carolyn whitzman, the lead editor and 
contributor and Dr crystal legacy 
employed as a postdoctoral researcher 
and co-editor on the project. the book 
aligns with carolyn’s own research 
interests and expertise, which centres on 
how effective participatory planning and 
urban design contributes to women, 
children’s and people with disabilities’ 

increased use and enjoyment of public 
spaces. the book is partly based on an 
international research project on Gender 
Inclusive Cities with the organisation 
women in cities international (wici), 
funded by the un trust fund in support of 
actions to eliminate Violence against 
women 2009–2011.

the concept for Building Inclusive Cities 
book emerged from the third International 
Conference on Women’s Safety: Building 
Inclusive Cities held in new Delhi, india  
in november 2011. as discussed at the 
conference, the movement to increase  
the safety of women in cities has grown  
over the last 20 years in many countries  
and at many levels, from community 
groups to government policy-makers.  
at the same time, the concept of a  
safe city for women has also evolved to 
encompass more than just an absence  
of violence. the Delhi conference, along 
with two previous international women’s 
conferences in 2002 and 2004, resulted  
in Declarations on women’s safety which 
have helped forge the agenda for national 

and local governments, international 
organizations, community-based women’s 
groups and civil society in general. 

planners, architects, policy-makers and  
the community all have a part to play in 
creating spaces where women and  
girls can live more equitable and fulfilling 
lives in the face of rapidly changing 
patterns of life such as urbanization, 
environmental disasters and women’s 
increasing migration into cities. in addition, 
globalization and technological advances 
are impacting our lives and, as documented 
in the book, the impact on women and 
girls varies from that on men and boys. 

“there is increasing evidence that women 
and men experience cities in different 
ways. however, the built environment 
professions have traditionally been  
‘gender blind’,” says whitzman, who 
contributed a chapter on women’s safety 
and everyday mobility and a chapter  
on women’s right to the city. “there are 
inexpensive and easy ways to solicit the 
‘everyday expertise’ of local residents, 

Women in planning: 
Building inclusive cities

LOUISA RAGAS
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including those who use public space 
less, because of fear of violence or road 
safety. planners need to look at including 
the needs and ideas of particular groups 
– not just an undifferentiated `community’ 
– in order to improve access to education, 
employment, services and recreation.”

Building Inclusive Cities includes 
contributions from experts and academics  
in the urban planning, sociology and 
gender fields from over seven different 
countries, including australia, canada, 
india, new Zealand, spain, south africa 
and the us. the authorship reflects the 
scope of the research that documents 
current practice and builds theory around 
a rights-based and inclusive approach to 
women’s safety that recognizes diversity. 

in 2011, the Melbourne school of Design 
ran an interdisciplinary travelling studio  
to Montreal which examined what it takes  
to make a city ‘gender inclusive’ and safe, 
focusing on people’s perceptions and 
uses of public spaces. while in canada, 
the students engaged with cutting-edge 

research funded by the ‘un trust fund  
to eliminate Violence against women’  
and heard from the Montreal-based 
‘women in cities international’, as  
well as local grassroots organizations. 

“the studio had an enormous impact on  
the group and altered the way they think 
about cities,” said carolyn whitzman,  
who led the group with architect-colleague 
clare newton. “some students, such  
as jade germantis and Kate lansell,  
have gone on to apply what they learnt  
in their own design research and in their 
professional work.”

Building Inclusive Cities: Women’s safety 
and the right to the city will also have  
a local launch, presented by the faculty  
of architecture, Building and planning,  
on 19 october, 2012.

image: Book cover –  
BuilDing inclusiVe cities
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in 2012 the question of women in 
architecture has flared up once more.  
the British magazine AJ (the architects’ 
journal) ran a special issue on the topic  
and australia launched ‘parlour’, a new 
website devoted to the issue of women, 
gender and equity in the architectural 
profession. in this brief piece i will discuss 
some of the issues contributing to the  
more marginal place occupied by women 
architects and current explanations of the 
gendered nature of architectural work. 

all studies of women in architecture record  
a puzzling disparity between women’s near 
parity in the architectural student population 
and women’s subsequent disappearance 
from the profession. for the last twenty-five 
years women have studied architecture  
in almost equal numbers to men, at an 
average of about 44% in australia, but  
the profession retains only about 17%  
to 25% of women, with the statistics  
varying from state to state. 

australia matches trends elsewhere.  
two architecture institute studies from  
the uK and canada confirm a significant 
gap between women’s representation in 
architecture schools and their subsequent 
participation in the profession. in north 
america women have studied architecture  
in almost equal numbers to men for the  
last forty-five years. once we assumed  
that greater numbers of women students 
would naturally flow on into the profession 
and after years of waiting for the pipeline  
to flow, we are asking once again what  
has gone wrong?

the failure to retain large numbers of both 
men and women after educational training  
is a problem for many professions. an 
important British study from 2004 reporting 
on women’s departure from architecture 

concluded that young women leave the 
profession due to its lengthy hours, slow 
career progression and low pay. Men  
also leave for these reasons. 

however the numbers of men and women 
leaving architecture is uneven. at least twice 
as many women leave as men. some of the 
gendered reasons for this loss can be found 
in the royal institute of British architects’ 
2003 report ‘why Do women leave 
architecture?’ this study lists fifteen factors 
determining women’s untimely departure. 

the list is long but instructive: low pay, 
unequal pay, long working hours, inflexible 
or unfamily-friendly work hours, sidelining, 
limited areas of work, a glass ceiling, 
stressful working conditions, protective 
paternalism preventing development of 
experience, macho culture, sexism, 
redundancy and or dismissal, high litigation 
risk and high insurance costs, lack of 
returnee training and more job satisfaction 
elsewhere. seven of the fifteen explanations 
identify forms of gender discrimination that 
limit work experience and advancement 
opportunities. a further three reasons deal 
with the family/work balance including the 
issue of long hours and lack of returnee 
training. gender issues dominate ten  
out of the fifteen explanations offered  
for women’s exit from the profession. 

More research is required to understand  
the gendered nature of architectural 
workplaces. the sociology of work  
is a well-established field and studies  
of other professions provide a framework  
to interpret architecture. the 2010 Monash 
university social inclusion report described 
organizations as sexed cultures. this study 
observes that workplaces can be dominated 
by ‘masculine’ experiences and assumptions 
where ‘normative practices continue  

to reward linear employment paths, the 
freedom to work long hours and prioritizing 
work over any other commitment.’ 

evidence on architectural work practices 
aligns the profession with some of the 
findings of the Monash study. a 2004  
uK architecture survey conducted by 
Bridget fowler and wilson reported that 
‘without exception, every architect (male 
and female) portrayed architecture as 
requiring long hours of work in a highly 
competitive environment.’ it seems that 
economic uncertainty, at least in Britain  
may have intensified this work habit, 
creating a culture where ‘it is necessary  
to demonstrate high commitment and  
to some extent, “presenteeism” for  
the salaried architects.’

a major shift in workplace culture is needed 
to redefine work hours as a scarce and 
valuable economic resource. efficient work 
practices need to be managed to produce 
both profitability and employee health and 
happiness. juliet Bourke an employment 
lawyer whose consulting firm advises 
business about diversity and equity issues 
argues that ‘highly stressed “monocentric” 
employees’ are not good for organizations. 
our profession is dominated by electronic 
file sharing of documents and globally 
distributed architectural offices, so surely  
it is timely to measure work in terms of 
productive outputs rather than visible  
hours on the office floor. 

the Monash university’s 2010 report  
noted that a masculine workplace  
prioritizes commitment to work over  
all other demands. this priority can rule  
out delicate work – life juggling. having  
a family even if you work full time means  
you need greater flexibility around working 
hours, arrival and departure times and 

Women in architecture
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demands to be in the office. the 2003  
riBa report noted earlier listed inflexible 
work places and un-family friendly work 
hours as reasons behind women’s exit  
from the profession. 

absences from the full-time structured,  
paid labour market perhaps due to 
child-birth and child rearing have further 
impacts on women’s careers. the 2010 
Monash study noted that linear career  
paths were part of the masculine norms  
of the workplace. Discontinuities in paid 
employment for women produce stop/start 
or non-standard cv’s and this in turn  
can establish different career paths. 

gender differences also appear when  
we examine salary patterns. women  
earn less. the reasons for the income  
gap are complex but surely involve the  
over–representation of women at more 
junior levels of professions and management, 
which means lesser earnings. perhaps the 
pay gap reflects the gendered difference  
in the extent of labour market participation. 
women are over-represented in the part-time 
workforce and this limits earnings and 
career opportunities. the 2004 uK 
architectural survey cited earlier reported 
that two-thirds of women in architecture  
had worked part-time at some stage.  
carer responsibilities are an obvious 
explanation of women’s slow progress, 
delayed careers and lower earnings. 
parenting is an easy biological explanation 
of women’s lower achievement.

however the latest graduate starting  
salaries documented by justine clark  
in an essay titled ‘architecture, gender, 
economics’ (Architecture Australia, May 
2012) highlight a disturbing pay disparity 
gap at the very beginning of graduate 
careers. this stunning statistic puts a lie  

to the conventional assumption  
that women’s role as carers and their 
subsequent move to part-time work  
must account for the gender pay gap. 
something else is going on and in recent 
years business and workplace studies  
have increasingly focused their attention  
on unconscious bias.

‘unconscious bias’ is a useful term for 
addressing the puzzle of why childless 
women experience slower rates of  
progress than men or why women in  
liberal organizations experience reduced 
success. as one of these researchers 
Virginia Valian observes, how do we  
account for organizations where ‘nothing 
seems to be wrong, where people are... 
well-intentioned, where few men or  
women overtly harass women?’ 

new research on unconscious bias reveals 
the predominance of a gender schema  
in our patterns of thinking and behaviour. 
Virginia Valian argues that humans’ capacity 
to categorize is useful, allowing us to 
develop hypotheses. we prefer to have 
fewer rather than more categories when  
we do this. But our schemas are not 
necessarily accurate mirrors and ‘when 
values are attached and prescriptions 
imposed’ the schemas can be negative.  
for example a number of experimental 
psychology studies reveal that both men 
and women tend ‘to overvalue men and 
undervalue women’ particularly when 
evaluating leaders and leadership potential.

the effects of unconscious bias can be 
countermanded by conscious attention  
to workplace hiring, promotion and job 
allocation practices. case studies of  
gender conscious work procedures  
have demonstrated that explicit checks  
and balances, and policies to identify  

and correct unconscious bias can raise  
the level of women’s participation and 
promotion. i hope that all of the professional 
institute of architecture reports from 
australia and abroad on women’s gendered 
experiences in the profession and all the 
new data on workplaces and unconscious 
bias developed in other disciplines may  
hopefully provide a new turning point  
for the years ahead.

a longer version of this essay titled ‘women 
in the architecture’ with full references can 
be found at www.archiparlour.org. the 
parlour website provides links to many of 
the reports used in this essay and up-to-
date statistics compiled by gill Matthewson  
for the australian architectural profession.

DR KAREN BURNS is a Senior Lecturer  
in Architectural Design in the Faculty  
of Architecture, Building and Planning. 
Karen’s research and teaching strengths 
encompass 19th and 20th century 
architecture and urbanism, and their 
heritage value and interpretation.  
She is an investigator on the Australian 
Research Council-funded project  
‘Equity and Diversity in the Australian 
Architecture Profession: Women,  
Work and Leadership’.

TwO ARChITECTURE INSTITUTE STUDIES fROm  
ThE UK AND CANADA CONfIRm A SIGNIfICANT  
GAp bETwEEN wOmEN’S REpRESENTATION IN 
ARChITECTURE SChOOLS AND ThEIR SUbSEqUENT 
pARTICIpATION IN ThE pROfESSION.

http://www.archiparlour.org.
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construction is the second most male 
dominated industry in australia, with women 
making up just 13.3% of its workforce overall. 
whilst nearly 60% of women in the industry are 
employed in traditionally female roles, such as 
clerical, sales and service, a mere 1.6% of the 
largest occupational group, tradespersons and 
related workers, are women. 

Valerie francis, associate professor  
in construction Management at aBp,  
has been committed to building a more 
gender-inclusive construction industry for 
the past 30 years. as the only female in her 
civil engineering graduating class (university 
of adelaide, 1982) and the first female 
engineer to work in the private sector in 
south australia, Valerie knows first-hand  
the difficulties of being a woman in a male 
dominated industry. when she graduated  
in the early 80s finding a job proved difficult. 
after a series of outright rejections and no 
interviews, she began to apply for jobs using 
the initial “V” rather than Valerie. she was 
soon called for interviews and offered her 
first job, once the company had received  
the approval of its major clients. 

the industry has progressed significantly since 
then and women play a valuable role. they 
are, however, still highly underrepresented  
at all levels and confined, in many ways, to 
distinctive roles within construction. female 
participation figures have remained stagnant 
for over 20 years, with women’s participation 
in trades particularly impenetrable. positively, 
however, the rate of women within professional 
roles in the construction industry overall has 
increased, rising from just 9% in 1986 to 
23% in 2006.

female participation in professional roles 
related to construction specific disciplines 
are the lowest across the built environment. 
while women comprise 40.4% of urban 
planners and 26.6% of all architects, women 
make up just 6.6% of all building professionals 
and 9% of all civil engineers. 

Valerie’s research into recruitment and 
retention, calls for significant cultural changes 
to the industry. “this has advantages for 
individuals in terms of a rewarding career  
and for the industry in terms of its future 
sustainability and better work practices,”  
she explained. the benefits of gender 
diversity in construction include enhanced 
corporate performance, in particular,  
in terms of improving team functions,  
providing better leadership and greater 
corporate governance.

the entrenched male culture of the 
construction environment is a significant 
barrier to women. “numerous studies  
report that female construction workers 
experience open resentment, discrimination, 
harassment and sexist behaviours,” Valerie 
said. it is clear that by failing to adapt the 
working conditions and cultural environment 
to a more flexible and inclusive model, the 
construction industry could effectively be 
limiting female participation.

women’s participation in construction 
degree programs in australia is similarly  
low. while the percentage of women 
enrolled in construction degrees australia-
wide has increased from 8% in 1989  
to 18% in 2007, any increase since the  
mid 1990’s have been largely due to the  
greater enrolment of overseas women. 
female domestic students are still just  
under 15% of all enrolments.

Valerie considers that subconscious 
perceptions of gendered careers may  
go some way to explaining the low level 
female enrolments. gender socialisation 
from early childhood can help determine 
what are considered appropriate career 
choices. as construction tends to be  
viewed as masculine, it is often overlooked 
by females suited to such professions. 
career counsellors can play a significant role.

 

some of Valerie’s recent research 
demonstrated that career counsellors  
who knew someone in construction were 
more likely to encourage young women  
to consider a construction career. this was 
not the case for young men. the research, 
which received the best overall paper at  
the recent auBea conference, proposed  
a number of educative strategies to enhance 
awareness of the opportunities at high 
school level. 

other research conducted by Valerie into 
women’s career advancement found that 
human capital variables, such as education 
and work experience, have the greatest 
effect, with mentoring and organisational 
variables having little or no effect. 

the construction industry has also failed to 
accommodate the modern familial situation 
which increasingly sees both parents in full 
time employment. the traditional long hours, 
including overtime and six day working 
weeks are not supportive of work-family 
balance. these issues affect both genders 
and impede the sustainability and growth  
of the construction workforce.

Focus on construction:
Building inclusive 
working environments

NIAmh CREmINS
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arc funded research (led by Valerie  
and professor helen lingard at rMit) 
demonstrates that the work-life conflict  
level for those employed in construction  
is very high compared with other industries. 
the research found that the majority of 
workers, on site and off site, were working 
well in excess of 51 hours per week, 
making it very difficult to balance work  
and personal responsibilities. the results 
demonstrated the importance of a flexible 
and supportive workplace for all project-
based employees. 

while some of the statistics are discouraging, 
women are continuing to make their mark  
in construction. Valerie is optimistic about  
the future and considers construction and 
engineering to be excellent career choices 
for women.

the Melbourne degree model offers unforseen 
opportunities; offering construction breath 
subjects at undergraduate level and an 
opportunity for women with a first degree  
in another discipline to undertake a Masters 
in construction Management.

We thank Associate Professor Valerie 
Francis for the statistics presented in the 
article. Household census data was used  
for workforce statistics, with 2006 being  
the latest available to researchers.

In Practice

aBp alumna, Julia Hicks (Bachelor  
of planning and Design – construction 
Management, Bachelor of property and 
construction – honours, graduate Diploma 
of construction law) has worked in the 
building and construction industry for 12 
years. she is assistant Design Manager  
with grocon pty ltd on the Victorian 
comprehensive cancer centre project, 
currently the largest construction project  
in the state. julia has worked on a 

number of key projects that have shaped 
Melbourne, including south wharf and the 
new royal children’s hospital.

julia makes sure to make time in her busy 
schedule for her charity work. her proudest 
achievement was leading the restoration 
and refurbishment of Balibo flag house  
in east timor, now a vital community 
learning centre. 

julia feels the underrepresentation of 
women is not an industry level issue.  
“it is not created at industry level, it  
is a lack of understanding in high school  
of the job opportunities that the industry  
has to offer and what courses they could 
undertake at tertiary level,” she said.

“i have been challenged at times in the 
workplace. i wouldn’t say that this has  
been because of my gender. we all  
come to work with different personalities, 
different perspectives, different life and  
work experiences and we all have the 
challenge to work together in a positive  
and harmonious way.”

Victoria Brown is just starting out on  
her career. she holds a Bachelor of  
planning and Design (property and 
construction) and a Bachelor of property 
and construction from the university  
of Melbourne. Victoria worked part-time  
with McD australia for two years but has 
recently been concentrating her energy  
on water polo. she was goalkeeper of  
the australian women’s water polo team, 
the Stingers, who won bronze in this year’s 
olympic games. 

Victoria is now looking forward to a career  
in construction.

“i am eager to get into commercial 
construction. i am a very practical person 
and enjoy being in amongst the action  
so i think i’ll look at starting with on-site 
management work.”

“I hAvE bEEN ChALLENGED AT TImES IN ThE wORKpLACE. I wOULDN’T  
SAY ThAT ThIS hAS bEEN bECAUSE Of mY GENDER. wE ALL COmE TO  
wORK wITh DIffERENT pERSONALITIES, DIffERENT pERSpECTIvES, 
DIffERENT LIfE AND wORK ExpERIENCES AND wE ALL hAvE ThE 
ChALLENGE TO wORK TOGEThER IN A pOSITIvE AND hARmONIOUS wAY.”

image: julia hicks

image: Victoria Brown
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Creative women

LOUISA RAGAS

KATELIN bUTLER –  
EDITOR, hOUSES

Editing a national design magazine,  
gives one ABP graduate a unique insight 
into Australia’s architectural arena and 
fulfils her passion for writing and design.

“My current role as the editor of Houses 
magazine gives me the opportunity to 
engage with a wide variety of architects  
and designers and their work,’ says Katelin 
Butler. “as opposed to being privy to one 
particular style of architecture within a practice, 
i have a bird’s eye view of what’s happening 
around australia in all sorts of practices.” 

even before starting her Master of 
architecture at the university of Melbourne 
in 2007, Katelin was immersed in the design 
publishing scene. after completing a Bachelor 
of environmental Design at the university of 
tasmania, she made the move to Melbourne 
and scored a gig with architecture Media, 
firstly as editorial assistant across a number 
of publications and then as assistant editor 
of Architecture Australia. it was a valuable 
opportunity for the young tasmanian who 
always had an interest in media and writing, 
as well as architecture and design.

“history and theory subjects were my strengths 
during my architecture studies and i really 
enjoyed the presentation process of design 
studio projects,” says Katelin. “so, architectural 
publishing was very appealing to me. the 
industry in australia is relatively small, so i feel 
very lucky to have actually taken this path.”

after working on Architecture Australia for 
four years, Katelin became associate editor 
of Houses in 2010, before taking up the 
editorial reigns of the magazine in 2011. 

focusing on the presentation and critique  
of residential projects, Houses is australia’s 
leading residential architecture magazine 
and the perfect platform for showcasing  
the work of emerging practitioners.

similar to its iconic stable-mate Architecture 
Australia, the publication highlights the work 
of young architects, as well as established 
designers, and examines their ideas, 
methodology and built outcomes. each 
project presented in Houses features lavish 
images and informed comment, as well as 
detailed floor plans and product lists.

interestingly, the residential space is often 
the place where architects can express their 
specific design visions, and try out innovative 
concepts and materials, away from the 
‘constraints’ of larger civic or corporate 
projects. it’s also the place where the 
architect/client relationship can be tested, 
refined, perfected.

“even if an architect has worked on large-
scale buildings at other firms, a residential 
project is often their first opportunity to 
express individual ideas and to explore  
areas of interest,” notes Katelin. 

“there is always a good story attached  
to this type of project – the architect’s own 
teeny tiny apartment, a relative’s renovation 
or some other personal connection.” 

During her time with architecture Media, 
Katelin has had various exhibition, book  
and project reviews published in both 
Architecture Australia and Houses. and 
being connected to the industry – charting 
its challenges, trends and design stars –  
is critical to ensuring each edition of the 
magazine is fresh and relevant.

“as an editor, you need to be connected  
to what’s happening and where. it’s very 
important to have your finger on the pulse,” 
says Katelin.

for other architecture graduates with an 
interest in design publishing, Katelin admits 
there is no clear pathway. networking and 
getting ‘into print’, however, are vital.

“there is no easy or direct route into 
architectural publishing from architecture 
– but it’s important to make connections  
with a wide variety of people and try to  
get some written work published. the 
architectural publishing industry is relatively 
small within australia. within the architecture 
Media office, there are editors and subeditors 
that come from both publishing and 
architectural backgrounds. this works really 
well, as i’m always learning from those with 
editing backgrounds, and in turn i can impart 
my knowledge of architecture to them.”

Katelin uses her architectural training every 
day at work to assess and understand the 
projects the magazine profiles. But is this 
talented young editor ever tempted to 
design buildings?

“i really enjoy my role within design publishing, 
so at this point, i can’t see that changing. 
however, as i have completed my Master  
of architecture, i don’t want to close the 
door to practising architecture all together. 
perhaps there is some way to be an editor 
and designer concurrently? i’m also interested 
in writing for international architectural 
publications, such as Mark magazine.”

TwO ALUmNI ARE USING ThEIR INDIvIDUAL 
ARChITECTURAL TRAINING AND bUSINESS  
ACUmEN TO INfLUENCE ThE wAY wE ExpERIENCE  
AND ENGAGE wITh CONTEmpORARY DESIGN.

image: Katelin Butler
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pASCALE GOmES-mCNAbb – 
ARChITECT, INTERIOR 
DESIGNER & RESTURANTEUR

For the visionary and co-owner behind  
such restaurants as ‘Cutler and Co’ and 
‘Cumulus Inc’, good food and good 
design are inextricably linked. Pascale 
Gomes-McNabb, who graduated with  
a Bachelor of Architecture in 1997, has 
made a career out of designing chic 
interiors for restaurants.

pascale is an architect and interior designer 
with a passion for hospitality. as well as 
operating her successful Melbourne 
restaurants, she has recently completed  
the ‘Bentley restaurant & Bentley Bar’ in 
sydney – described by food critic john 
lethlean as ‘unabashedly sexy’ – and 
‘claude’s’, a small modern bistro/bar which 
is akin to a piece of massive jewellery.

pascale’s interest in restaurant interiors’ 
grew out of her experience of working in 
hospitality as a university student, where 
she quickly developed a love for the pace, 
colour and design potential of restaurants. 
for this talented young designer who  
grew up in a family of architects, hospitality 
venues became the obvious arena for  
her creativity and evolving career. 

pascale’s restaurant spaces are carefully 
planned, both visually and spatially, with 
acute attention to materials, fixtures and 
fittings. her inherent understanding of how 
a kitchen operates and the flow of service 
informs the way she defines and illuminates 
the space.

she has a keen sense of the importance  
of the interface between the customer, 
restaurant proper and its staff. 

“food and wine are enhanced by a 
comfortable and interesting environment,” 
says pascale. “there are many facets  
to a good hospitality venue. essentially  
it is a balancing act, layering elements  
of good service, food, wine and design  
to create a particular product and  
ambience/atmosphere.”

pascale’s design style is essentially intuitive. 

“for each project there are various 
considerations that need to be addressed; 
the site, the client brief, budget a few among 
other criteria. however inspiration is something 
intangible,” she says. “a word; a piece of 
art; a fleeting reference to something that  
i saw or heard; a moment in time. there  
are many points of inspiration.” 

so, what attributes or skills does pascale 
believe young graduates need to succeed 
as designers in australia? 

“Determination, as well as talent,” she says. 
“Be nice and know what your strengths  
and weaknesses are.” in relation to more 
women working in her field, she believes 
confidence is key to navigate the workplace 
and that the design industry should value 
women more and show it by providing  
vital benefits such as maternity pay. 

images: stokehouse interior designed  
by pascale gomes Mcnabb (top), 
pascale gomes-Mcnabb (bottom)

image: cutler & co interior designed by pascale gomes Mcnabb
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Shelley Penn (BArch(Hons) 1988) was 
appointed the 73rd national president  
of the Australian Institute of Architects  
in May this year. She is also an Honorary 
Associate Professor in the Faculty of 
Architecture, Building and Planning. 
Louisa Ragas asked Shelley about  
the challenges facing architects today,  
her passion for the profession and  
her thoughts on good design.

You have worked within the architectural 
profession for over 20 years and been  
a passionate advocate of architecture.  
From your perspective, what are the main 
challenges currently facing architects  
in Australia today?  
economic uncertainty always has a big 
impact on architects and many are really 
feeling it now. this is a tough time for architects, 
and the outlook is not inspiring in terms of 
workflows. another big issue is the perennial 
one of communicating the relevance and 
importance of excellent design to the broader 
community, in terms of its benefits for 
society as a whole, and the value that 
architects offer through their work to 
individual projects.

What do you see as the key function  
of the Australian Institute of Architects 
(AIA), and what do you hope to achieve 
through your new role as national  
AIA President? 
our main job is to serve our members, and 
we do that in a range of ways, predominantly 
through services such as provision of advice 
on architectural practice to assist architects 
to practice well. But following on from the 
previous question, advocacy for the role  
and value of architects, their contribution  
to society, and high quality architecture  
is another key task for the institute. this is  
one of the things i will focus on as president.

You are a sole-practising architect  
and also provide strategic advice  
to government and private organisations 
about the built environment and the 
importance of design in the public realm. 
Can you describe your architectural 
philosophy and approach?
i mix the two scales because i believe all  
of the small incremental steps are important, 
and that, at the same time, we need big 
picture thinking, leadership and a strategic 
‘design’ approach to urbanism and major 
projects which have a big impact on people, 
on social outcomes and on cultural identity. 
at a selfish level, i love design and i love 
working on houses, but i also feel a strong 
responsibility to contribute at the large scale.

As well as being an architect, you  
are engaged in writing and education  
and have lectured at the University  
of Melbourne. What is vital for students 
to learn/experience as part of their 
architectural studies? 
to understand that, at university, they will 
mainly learn how to learn, and, hopefully, 
how to keep their minds open! architects 
typically have a wonderful optimism for 
positive solutions to complex problems…  
it is a core characteristic. innovation comes 
from experimenting with design and rigorous 
testing – an exciting process. 

also, i think it’s important that students  
feel there are different ways they can 
practice. it’s easy to look at the ‘names’  
in architecture out there and assume that  
to be credible you have to practice in  
a certain way. on investigation, it turns  
out that architects practice in all sorts of 
different ways. there is no one path, and 
many diverse skills and abilities are required. 
i believe that hard work (involving reflection 
and testing of preconceptions), combined 
with passion and tenacity, will produce  
good outcomes, whatever way you work.

Industry perspective:  
Shelley Penn, architect and  
the new national AIA president
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You were deputy chair of the Heritage 
Council of Victoria, Chair of the National 
Capital Authority (the Commonwealth 
government planning organisation  
for the National Capital Canberra)  
and the former Associate Victorian 
government architect. What do you  
see as the relationship between 
architectural innovation/development  
and the preservation of our built heritage?
i have just completed a four year term  
as Deputy chair of heritage council of 
Victoria, and was appointed chair of the 
national capital authority in May this year, 
both wonderful roles. i believe architectural 
innovation and sensitivity are the keys  
to preservation and enrichment of  
our built heritage. there is a tendency  
to polarise heritage and development,  
and this is understandable to some extent. 
the broader community sometimes quite 
reasonably fears development will be 
detrimental, because there has been  
some indiscriminate development over  
the last 40-50 years. 

My view is that the problem is not the 
development per se, but the quality of  
the development. if it is well-designed, 
development will be responsive to its 
context, and by that i mean its physical – 
built or natural – context, as well as its 

social, cultural and environmental contexts. 
a good example is the need to limit urban 
growth and create higher densities in areas 
that have good access to work, services 
and transport. a common misconception  
is that higher density equates to high-rise. 
this is not true at all, and it has been 
demonstrated many times that equal 
densities can be achieved using different 
models – high, medium and low rise. we 
need to develop a greater range of models 
to respond to different contexts, and show 
that through high quality design, development 
can occur which supports, enhances and 
celebrates heritage places and precincts.

Recent research has revealed that  
only 20.6% of registered architects  
in Australia are women, although for  
30 years women have graduated from 
Australian architecture schools in equal 
numbers to men. In your view, what may 
have contributed to this and what can 
the industry do to ensure more women 
graduates become registered architects?  
i think this is the result of a range of complex 
factors. the australian institute of architects 
is an industry partner in an arc research 
project ‘equity and Diversity in the australian 
architecture profession: women, work, and 
leadership’. this project involves research 
into the factors that affect women as 

architects, including their participation  
in the profession, and i hope it will provide 
some answers to that question, that will 
enable us to make some meaningful change. 

speculating, i wonder if women are less 
inclined to establish practices or perhaps  
to see themselves as directors of practices 
when they first graduate. to be a director  
of your own architectural practice, you need 
to be an architect – that is, you need to register 
as an architect, because the title is protected 
by law. there are many talented women 
architectural graduates doing beautiful work, 
sitting one rung below the director, as senior 
associates in practices. as such they do not 
need to register, and i imagine it would be 
quite hard to go back to register later on, 
because you need to study, sit exams, and 
so on. i would encourage all graduates to 
focus on registration as a key next milestone 
after completing their degree!

What is your favourite building or  
urban space in Australia and why?  
at the small scale, heide ii by Mcglashan 
everist has long been a favourite – it’s the 
house itself but also the landscape it sits 
within and how the two relate. at the larger 
scale, canberra – also because of the way  
it has been designed within and as a response 
to its landscape, and because that landscape 
is still dominant and woven through the city. 

image: shelley penn
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Donald L. Bates, Director of award-
winning Lab Architecture Studio and  
one of the designers behind Melbourne’s 
Federation Square, is the new Chair  
of Architectural Design in the Faculty  
of Architecture, Building and Planning. 
Donald assumed the position in June, 
synergizing his new academic role with 
his international architectural practice. 
Donald’s unique blend of industry and 
academic experience will provide vision 
and leadership in architectural design 
for the Faculty, at a time when we are 
not only working towards transforming 
our facilities, but the way we deliver 
innovative teaching and research across 
the built environment disciplines. Here, 
Donald shares with Atrium some of his 
plans for shaping ABP’s architectural 
design program, and his views on 
contemporary architecture.

What will you first focus on in your  
new role as Chair of Architectural 
Design at the University of Melbourne? 
i need first to gain a clear sense of  
the faculty’s current graduate programs 
and initiatives, and, in particular, the quality  
of the design sensibilities of the students.  
My appointment is specifically related to 
helping advance the level and quality  
of design within the faculty, and to do  
so, i will need to become familiar with  

the various architectural studios and  
their design directions.

What is important in contemporary 
architectural education? 
i consider architecture to be a broad 
based field of knowledge. this means that 
students need exposure and engagement 
with diverse design processes, art history 
and theory, critical studies in literature  
and philosophy, technology and material 
sciences. they also need an understanding 
of how to work collaboratively, and how  
to establish a robust and analytical process 
of critique and review for their projects and 
those of their colleagues.

How are you going to synergize  
this academic appointment with your 
successful architectural practice? 
although i have spent a significant part  
of my life teaching architecture – in the 
usa and europe, as well as australia –  
i have always wanted to remain working  
as a professional architect. i consider  
both the academic and the professional  
as equivalent, but different, aspects of an 
architectural life. given the international 
nature and scope of our professional 
practice, it allows me to interact and 
contribute to the university of Melbourne 
with a range of connections and experiences 
that will give a profound understanding  

of contemporary architectural practice.

What are the main things you have 
learnt through your vast experience in 
architectural practice and how would 
you hope to apply this knowledge to 
your new academic role? 
architecture is sometimes represented  
as an act of singular genius, or artistic 
inspiration. My experience is that it is 
never really about solo acts of inspiration. 
rather, architecture is a multi-faceted 
process of exploration, research, the 
testing of forms and surfaces, the production 
of spatial relationships and the integration 
of various technologies and environmental 
services. it is much more iterative than it  
is about singular moments, and it requires 
working with many inputs and interferences. 
the outcomes are always negotiated, and 
therefore an understanding of how to convey 
and represent an idea or concept to a 
non-architectural audience is essential.

from the point of view of operating as  
a practice, being part of a network of 
architects, consultants, advisors and 
associates is important in allowing for  
the management of any project – again 
because architecture is collaborative and 
far too vast and complex an enterprise to 
be the consequence of a single individual.

Introducing ABP’s new  
Chair of Architectural Design:  
Donald L. Bates

LOUISA RAGAS
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How would you define your international 
architectural practice and some of your 
key projects?  
our projects overseas have ranged from 
villas to massive urban designs, with many 
types and scales of projects in-between. 
part of the experience and knowledge 
gained from these projects has been an 
understanding of different social, cultural 
and political processes involved in the 
development of the built environment. 

some aspects of our professional work 
overseas – particularly in china, the Middle 
east and india – have been assisted by the 
trade and export sections of the Victorian 
government. these trade missions and 
government-to-government contacts have 
allowed us to work on a range of projects 
that involve teams of consultants and 
specialists, and that operate at the level of 
significant urban design and development. 
these contacts and relationships often 
foster exchanges and visits to Melbourne, 
where overseas clients and government 
officials visit Melbourne to understand how 
to achieve a “liveable and sustainable” city. 
federation square plays its role in this, but 
the exchanges and discussions focus on 
the complex diversity of a contemporary 
city and its opportunities to operate within 
a sustainable infrastructure.

through these overseas projects, i would 
hope to utilise the connections we now 
have with the Victorian government,  
as one of the tasks of contemporary 
architectural education is to create more 
engagement with problems and projects 
that have an active relevance to 
contemporary urban issues.

As an architect, some of your projects 
including Federation Square have had  
a significant impact on Melbourne’s 
culture and cityscape. How will your  
new academic role influence the 
teaching and research of architecture  
in Melbourne?  
i am looking forward to the opportunity  
to work with the faculty and the students. 
this is a challenging time for architecture 
and urban Design, not least of which is 
the current economic condition. But in the 
longer terms, issues of urbanisation and 
sustainability will be increasingly important 
– not just in terms of technology but of 
understanding how architectural design  
is able to give form, materiality and spatial 
relationship to new and emerging variations 
of social, cultural and political structures. 

Melbourne has a well-established and 
highly rated sense of the importance of 
design, but given the need for better and 

more efficient use of public resources, 
infrastructures and governance, a critical 
architectural design sensibility can offer  
a re-imagining of how these forces can 
work to create a progressive future.

What is your favourite building or  
urban design in Australia and why?
i always find it difficult to answer these  
types of questions, especially under the 
assumption that there is a favourite. rather, 
there are numerous projects that have 
aspects and qualities that i admire: walter 
Burley griffin’s capitol theatre in swanston 
street exists as an extraordinary interior 
dream; wood Marsh’s acca presents  
a tough, folding mass of deep rust; the 
sophisticated urban flow of the QVii 
residential block by McBride charles ryan;  
i am fascinated by the collection of robin 
Boyd houses in Bacchus Marsh, the Baker 
house and Dower house (though i have not 
visited them so far); the new internal atrium 
and external façade explosion of nh 
architecture’s Myer’s store on Bourke st; the 
assured confidence and adventurousness  
of lyon’s hume city council offices in 
Broadmeadows; hassell’s anZ hQ in the 
Docklands for its sophisticated development 
of a corporate village. am i allowed to 
mention federation square – especially  
the atrium and BMw edge?

I CONSIDER ARChITECTURE TO bE A bROAD bASED fIELD Of KNOwLEDGE. 
ThIS mEANS ThAT STUDENTS NEED ExpOSURE AND ENGAGEmENT wITh 
DIvERSE DESIGN pROCESSES, ART hISTORY AND ThEORY, CRITICAL STUDIES 
IN LITERATURE AND phILOSOphY, TEChNOLOGY AND mATERIAL SCIENCES.



step into the wunderlich gallery in the 
architecture Building at the university of 
Melbourne in june-july 2012, and you step 
into the world of lyons architects. you step 
into a studio setting. or more accurately you 
step into a partial simulacrum of the lyons 
office, a hypothetical studio, or put even 
more simply, a fuzzy – the office would  
call it a ‘mis-‘re-presentation of a place 
where ideas are built. this is one of the  
key philosophies of the lyons office – that 
architecture is about ideas, and those ideas 
only come about within an environment that 
is busy with collaboration, with many heads 
and with many ways of looking at and 
perceiving architecture, whether with the 
eye, the hand or through text. But also more 
critically, this ‘studio’ is a place where there 
are many ways of conceiving architecture; 
whether through drawing, modelling or 
virtual representation, and all three modes 
intertwine like the necessary strands of a 
working rope. as a visitor, you are invited  
to take some yellow trace (tracing paper for 
those in the know), perhaps draw on it as 
‘real’ architects might, or fill in an on-line 
survey (or is it a quiz to make you really 
think?) or take away or pin-up in the gallery 
any of the a4 copies from a mad array  
of images of lyons building fragments, 
experiments and other architectural 
conundrums that somehow keep being 
emitted magically from a photocopier. i  
took away an image of a classic australian 
homestead – probably a happy discard  
from the lyons office – an iconic image  
that lyons would resist, or at the very least 
would work over before something new, 
some new form of icon emerges. the exhibition 
is interactive – even to the point of one 
realizing that the ‘files’ on the ‘shelves’ are 
fake but the models of buildings like the new 
headquarters of the aia Victorian chapter 
on exhibition street in central Melbourne 
(2011-) are ‘real’ models of ‘real’ projects. 

so what is the point? apart from a heavy 
dose of irony and a heavy dose of ‘eye’-
deology, the point of this engrossing piece 
of theatre is to highlight the very serious 
reality of how a contemporary architectural 
practice committed to meaning in the built 
environment might operate. this exhibition 
of the work of lyons – a practice founded in 
1996 by two aBp alumni, brothers corbett 
lyon (B.arch, 1977) and carey lyon (B.
arch, 1982), then joined in 1998 by middle 
brother cameron lyon (B.arch 1979), and 
now with partners neil appleton and adrian 
stanic who have been with the firm since its 
inception – indicates how to create spaces 
in which to work, be educated and live  
that are dense with meaning. it is an ideas 
laboratory. remarkably, given the images  
on the wall, in model form and in the pages 
that keep emerging from the printer, there 
are examples of iterations and inventions 
from this laboratory to be found  
across australia. 

the significance of lyons’ practice in 2012  
is in a body of work that finds realization 
across, primarily, institutional buildings,  
often on university or technical education 
campuses that are in the city or urban 
periphery, sometimes on sites that demand 
the creation of new contexts. they are 
places in which people move about, meet 
and interact. they contain internalized 
public landscapes. these are buildings  
of the public realm but not in the traditional 
sense. they demonstrate the postmodern 
lessons of the Venturis and the post-structural 
catechisms of oMa and rem Koolhaas 
where architecture and the city are open 
questions of scale, form and criticality.  
they are provocative and they are prepared 
to tell stories. they are prepared to engage 
with the zeitgeist of the virtual world where 
design authorship can be put aside in favour 
of difference and the formally unknown. 
lyons also designs buildings in which  
the mechanics of making a surface can  
be pushed to new limits. the strange  
is often welcomed. 

an exhibition such as this is perfectly 
pitched for its intended audience – a design 
school devoted to the built environment 
disciplines. this is the sixth in a series  
of exhibitions of the work of aBp alumni,  
and the first, which most directly addresses 
process as a key aspect of any form of 
design practice. lyons direct the viewer not 
to a series of earnest accounts of individual 
buildings – which they could do but choose 
not to – but instead to the messy business 
of ideas that necessarily complicate the task 
of design. for students, this is an invaluable 
lesson. for practitioners, this is a salutary 
reminder. take nothing for granted. on the 
east and west walls of the wunderlich gallery 
is a constantly playing video of the activities 
of the office – artificially set up of course, 
even with unnamed amateur actors (employees) 
starring in the make-believe office, complete 
with the playful throwing of paper balls, then 
cutting to fast-forwards of the construction 
of large scale cardboard models erected in 
a stairwell – somewhere – but also appear 
then being taken on a train ride, out into the 
world. the film is comical, almost circus-like 
– but the message is poignant. as architects 
and designers, what we make will and has 
to engage multiple audiences in multiple 
settings. you can choose to participate in  
it and i was ‘taken in’. i watched the movie. 
i sat at the computer screen and tapped 
away. i tried to take something off the shelf 
but couldn’t. i leafed through the multiple 
images from the printer and furtively took 
only what i liked. i visited the exhibition not 
once but many times and on one occasion  
i took someone else in. lyons had worked 
their magic. i believed in the process. 

this essay was first printed in the  
iDea BuilDing exhibition catalogue.

professor philip goaD is chair  
of architecture and Director of the 
Melbourne school of Design

Idea, ‘Eye’-dea, I do –  
Lyons and the making  
of architecture

phILIp GOAD
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image below: ‘idea Building, lyons’ exhibition. photograph by Dianna snape.





Recollection:  
celebrating 20 years  
of timber design

ANDREW MIDDLETON

Since 1992, more than 300 students have
chosen the ‘Timber Furniture’ elective,
opened the doors of the workshop on the
conourse floor at the start of semester, walked
down the entrance hall that resembles the 
airlock on a spaceship, and been greeted by 
the wondrous smells of cut wood. 

For some, with little background in timber 
design or construction, this must have been 
a daunting moment. However, under the 
guidance of Hamish Hill and Alex Selenitsch, 
most went on to gain woodworking skills 
and create fabulous works.

To celebrate the 20th anniversary of the 
‘Timber Furniture’ subject and acknowledge 
the end of an era, an exhibition of past works 
is being held in November. A state-of-the-art 
timber workshop space will replace the 
current workshop and be a feature of  
the new building, to open in early 2015.

The responses received from students 
interested in being a part of this milestone 
exhibition have been overwhelming. Not 
only do current and past students want their 
work included in the show, but many have 
written about the influence the subject has 
had on their lives and how it has influenced 
their career direction.

One alumnus was so keen to be a part  
of the exhibition, he asked why he had  
not received an invitation. When asked  
if he had done the ‘Timber Furniture’ 
subject, the laughing reply was “no”.

It was back in 1992 when Hamish and Alex 
joined forces to create the subject. Alex was 
responsible for the design component and 
Hamish the construction component. Over 
the years the distinction of these roles has 
blurred, with both being able and willing to 
contribute to the other’s area of expertise.

Hamish views one of his key roles as the 
‘whip cracker’. Initially, the subject was 
taken over a full year. Now, with only one 
semester to design, make a model and 
complete the piece, there is no time for 
‘dilly-dallying’. He believes this tight timeline 
gives students an insight into the time 
pressures inherent in the workforce.

The inspiration Hamish gets from observing 
the enthusiasm of the students is one of the 
reasons he comes back for more. But he 
won’t single out one work or works that 
impressed him the most. ‘Most years there 
are some spectacular works, but it would be 
wrong to pick anyone out at the oversight of 
others,’ he says.

Seeing the amazing final products on display 
in the concourse at the end of each semester, 
I wondered, how were the students selected 
into the subject? It occurred to me that they 
must already have considerable woodwork 
talent. This is not the case. They are primarily 
chosen on marks.

It is the students’ enthusiasm for the subject 
and their hard work that results in the final 
creation. With four or five years training in 
design, the opportunity to design and develop 
something from scratch is a strong motivator. 

Hamish feels he merely needs to show  
them the techniques required to achieve  
their desired goal and encourage them. 

‘We push them, Alex and I. Some students 
have the ability and it’s possible to let them 
go ahead, while others might be a little bit 
ambitious in their design and it is necessary 
to come up with something more realistic.’

Hamish still keeps in touch with many of the 
students. ‘It’s very satisfying when they ring 
or email to say hello. Over the time, many of 
the students have later done work with me 
on my own projects.’

The students walk out of the timber workshop 
door on the final day of semester with a new 
appreciation for design, materials and putting 
it together in a cohesive piece. ‘Plus’, jokes 
Hamish, ‘they learn to put up with a gruff, 
rude man named Hamish, with a loud voice. 
All good for their future careers.’

The Timber Furniture Workshop Exhibition 
will run in the Atrium, on the first floor  
of the Architecture Building, from 5 to 23 
November 2012. There will be a reunion 
and opening ceremony to celebrate the 
occasion on 8 November.

Images: Top to bottom clockwise:  
Timber furniture designed by Albert Mo  
& Evelyn Chin; Adi Janitra; Ella Leoncio.

With the expanded footprint of our future 
building, it is not possible to retain all  
trees around the Architecture building  
and works were undertaken in August  
to harvest selected trees. As part of our 
commitment to sustainable design, these 
trees will be reused to create furniture  
and sculpture for our new building,  
in a project to be led by ABP’s Hamish 
Hill. In addition, the landscape design for 
our future building includes 26 new trees.



Atrium
20 | 2012

THE UNIVERSITY OF MELBOURNE
FACULTY OF ARCHITECTURE, BUILDING & PLANNING

page 

026 | 02
Atrium
20 | 2012

THE UNIVERSITY OF MELBOURNE
FACULTY OF ARCHITECTURE, BUILDING & PLANNING

page 

26 | 27

Indigenous architecture education

NIAmh CREmINS

Kathryn finck, a Bachelor of architectural 
studies (Bas) graduate, took part in  
the Bower studio 2012 as part of her 
concurrent Master of architecture and 
Bachelor of property construction 
(construction Management). Kathryn  
has just returned from Bellary springs  
in western australia, where she was part  
of the MsD team, led by David o’Brien, 
which worked with the local indigenous 
community to build a multi-purpose 
community centre.

Kathryn has been working in architecture 
since she joined Mcgann architects as  
a full time employee for her Bas work 
experience in 2010. since commencing her 
MsD course in 2011, Kathryn has continued 
to work as architectural assistant at the firm 
where she is gaining vast experience in 
schematic design, documentation and 
general office administration, having worked 
on a variety of residential, commercial and 
retail projects through various stages  
of design and construction. 

the Bower studio has given Kathryn 
experience in architectural design and 
practical on-site construction management, 
as well as an insight into the complexities  
of indigenous architecture. 

“i think i’ve come out of this studio  
with a greater appreciation of the  
amount of work and effort that goes  

into constructing a building,” she said.  
“it also introduced me to the area  
of indigenous architecture, housing  
and community project procurement.”

the Bellary springs community centre was 
designed in consultation with the community 
members, taking into consideration the 
social, cultural and environmental factors  
of the site. the centre provides an office, 
indoor and outdoor meeting spaces, play 
areas, toilet and shower facilities, and a  
fully equipped cooking area. satisfying the 
community needs analysis, the facility was 
designed to accommodate a wide variety  
of activities such as homework groups, 
community gatherings, men’s meeting 
groups, mail distribution and nutritional  
and bush medicine learning. 

“working alongside members from the 
community was great fun!” Kathryn said. 
“we’ve all made some good friends and  
i’m sure they will all look at the community 
centre for many years to come with the 
same sense of pride and accomplishment 
as we do.”

considerations such as proximity of  
houses to the community centre and 
maintaining a clear view of the mountains  
to the northeast were of utmost importance  
to the community members and were  
taken into consideration when choosing  
the appropriate site.

her involvement in Bower has given  
Kathryn an insatiable desire to learn  
more about indigenous architecture and 
contribute to the ever growing discourse. 

“i’m inspired by David o’Brien and his  
work in improving standards of living for 
indigenous communities across australia 
and abroad,” Kathryn said. “Visionaries like 
David and the Bower team are providing 
indigenous communities with a chance to 
play an active role in developing their towns 
and creating facilities that truly meet their 
needs. even though the community centre 
we built in Bellary springs is one small 
project, i am excited to be contributing on 
such a broad stage and solving real issues.”

the Bower series of studios has designed 
and constructed a number of facilities  
in indigenous communities, including a 
media box, an early learning centre and the 
renovation of existing housing developments. 
not only are the developments created  
at a fraction of the cost and time ordinarily 
budgeted for such initiatives, but the 
collaboration with community members  
at all stages of the project ensures that  
their needs are met in a practical and 
meaningful way.
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the faculty of architecture, Building and planning has 
always received generous support from alumni, friends  
and industry partners to create opportunities for our  
talented students. 

as a faculty, we are committed to ensuring that our 
students – the next generation of built environment 
professionals – understand the need for sustainable 
solutions in the creation of urban centres. now more than 
ever we have an opportunity to make a significant impact  
on our environmental and social futures by managing  
urban change.

But how do we do this? one key way is by ensuring that  
our students develop interdisciplinary knowledge, where 
sustainability principles are embedded as a way of thinking 
and collaboration is the preferred mode of practice.  
to achieve this it is clear we must create a new, flexible 
academic space and an inspirational, world-class curriculum. 

we have embarked on creating a new building for the 
faculty which will be unique in australia: it will be a centre  
of transformational education and research into sustainable 
cities and an exemplar of sustainable infrastructure. in 
particular, it will allow students and researchers to explore 
sustainability issues across multiple disciplines in a living  
and pedagogical building that can be adapted to changing 
needs, designed to provide ongoing feedback to students 
and researchers for real-time learning. the facility itself  
will be the platform for training our future leaders engaged  
in planning, designing and constructing cities and 
communities here and abroad. 

We invite you to join with us to support our endeavours.  
By supporting our community of students and researchers 
and our building project, you are making a significant 
investment in the educational, environmental and 
economic health of the built environment professions  
for future generations.

We’re in  
this together
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YES! I want to support the Faculty of Architecture, Building 
and Planning, University of Melbourne through my gift of:

Here is my single gift of:

 $100  $250  $500  

chancellor’s circle

 $1,000   $2,500  $5,000  other $

Please establish a recurring gift (Visa or MasterCard only):

 $20  $30  $50  $75 

 $100   $250  $500 

chancellor’s circle >  $1,000  other $

 Monthly or   annually for: 

 1 year  2 years   3 years

name:

address:

telephone no:

  enclosed is my cheque or money order  
(payable to university of Melbourne) or

 please charge my credit card: 

 Visa  Mastercard  american express

account number     
 

               

expiry Date    /  
 
name as appears on card 

signature 

please direct my support to:

 scholarships  research  new Building

   

 
in publications and donor honour rolls, i/we wish my/our name  
to read as follows: 
 

 
 please do not publicly acknowledge this gift.

  i am considering leaving a bequest to the university  
and would like some further information to be sent.

please return your form to:  
university of Melbourne advancement office  
university of Melbourne Vic 3010 australia  
tel: +61 3 8344 1751 fax: +61 3 9348 0013  
email: gift-processing@unimelb.edu.au  
url: www.unimelb.edu.au/giving

Donations of $2.00 or more to university of Melbourne initiatives in australia 
are tax-deductible for australian tax payers. aBn: 84 002 705 224

the university of Melbourne must comply with the information privacy principles  
of the information privacy act 2000 (Vic) when collecting, using or handling personal 
information. your details will not be passed on to a third party in breach of privacy laws. 
the university’s privacy policy is available at http://www.unimelb.edu.au/unisec/privacy. 
GEN01

  the catherin Bull scholarship  
in landscape architecture

the faculty’s  
highest priorities

http://www.unimelb.edu.au/giving
mailto:gift-processing@unimelb.edu.au
http://www.unimelb.edu.au/unisec/privacy
http://www.unimelb.edu.au/giving
mailto:gift-processing@unimelb.edu.au
http://www.unimelb.edu.au/unisec/privacy
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following the public launch of the design 
schemes for our future building in March 
2012, our project to create a world-class 
centre of education and research focused 
on the built environment is gathering 
momentum.

with the conclusion of the design 
development phase in january and  
the public exhibition of the scheme,  
we reached a significant milestone in  
our endeavour to create a landmark  
new building for the university of Melbourne. 

the exhibition held in the wunderlich 
gallery attracted hundreds of stakeholders, 
architects, designers, students, staff and 
generated considerable media interest.

our future building, designed by the 
architectural team of John Wardle Architects 
(Melbourne) and NADAAA (Boston), will  
be an exemplar of sustainable design and 
transform the way that we deliver education 

and research in the built environment 
disciplines. we anticipate that the building 
will also revitalize the centre of the university 
campus and demonstrate that the university 
can generate exceptional design.

the project is on schedule with the 
construction phase to commence in 
December this year. the faculty is currently 
preparing to decant into our temporary 
facilities on campus, with higher research 
students and staff having already moved 
into their new premises in july. six Degrees 
architects were contracted to refurbish our 
decant buildings to ensure they meet our 
staff and student needs over the next two 
years and their designs are currently on 
display in the showcases on the concourse 
of the architecture Building.

Due to open in early 2015, our future 
building will reflect and facilitate an 
environment where the exploration of ideas 
and design innovations can take place.  

with its soaring atrium space, flexible design 
studios, open workspaces and roof-top 
garden, it will be a new kind of academic 
space that will encourage people to work 
together and imaginations to soar. the 
building will also present a unique and 
fascinating learning tool for staff, students 
and researchers, both during the construction 
period and once it is occupied.

in the next issue of Atrium, the final edition 
for 2012, we will celebrate and profile special 
memories and people connected to our 
current architecture and old commerce 
buildings. we will also hold a very special 
event on the evening of 23 november for 
alumni and current staff and students to 
celebrate the ‘end of an era.’ 

Details of this special celebration and  
updates on the new building project  
will be featured on the aBp website:  
www.abp.unimelb.edu.au/a-new-building

New building project update

image: studio hall. Design by john wardle architects and naDaaa.

http://www.abp.unimelb.edu.au/a-new-building
http://www.abp.unimelb.edu.au/a-new-building
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Inside the Faculty 

Professor Tom Kvan visited stockholm  
in june where he co-chaired a conference 
on the design of learning spaces for 
medical education, hosted by the Karolinska 
institute, home of the nobel prize in Medicine. 
invited participants from around the world 
spent three days at the nobel forum on 
learning environments discussing medical 
curricula and learning environments. tom 
also spent time this winter with a group  
of architects and academics from latin 
america teaching at an intensive studio  
in cartagena, colombia. 

Professor Richard Tomlinson presented  
a talk on ‘planning for population growth: 
the vision for Melbourne and surrounds’  
for ceDa’s a liveable city: planning 
Victoria’s future forum in late May.

Associate Professor Barrie Shelton 
presented a series of lectures on his book, 
Learning from the Japanese City: Looking 
East in Urban Design, at tokyo university 
of the arts and nagoya university in june. 
he also led a research seminar at Keio 
university to a group of faculty and 
doctoral candidates from tokyo, waseda, 
hosei and Keio university, which was 
organized and chaired by Darko Radovic.

Lyons held a fantastic exhibition this winter, 
as part of ABP’s Alumni Retrospective 
Series, which celebrates the work of 
alumni and the contribution they make  
to our built environment. cleverly titled 
‘iDea BuilDing’, the installation was  
an imperfect copy of the lyons’ office –  
the place where the firm’s creative ideas  
first take shape. the exhibition explored 
the construction of ideas in architecture, 
through the collaborative work of many 
people, and the enterprise which persuades 
the practice that an ongoing exchange 
between ideas and the making of 
architecture. you can read philip goad’s 
review of the exhibition on page 22.

an event to celebrate the ‘Parlour: 
women, equity, architecture’ website 
was held at the ian potter Museum of art 
in july. it was a wonderful occasion where 
website curator, contributors, industry 
professionals and academics came together. 
shelley penn, national president of the 
australian institute of architects (aia) 
launched the parlour survey, Where do all 
the Women Go? at the event, which aims

to give a comprehensive map of women 
working in the australian architecture and 
design field. 

Professor Corbett Lyon delivered a talk 
on the history behind the housemuseum  
in july, as part of the exclusive MSD 
Director’s Series. this special event took 
place in the lyon housemuseum, which 
accommodates corbett’s family and 
showcases his exceptional collection  
of australian contemporary art.

the third speaker in our 2012 Dean’s 
lecture series, Caroline Bos, co-founder  
of the Dutch architectural practice unstudio, 
challenged us to consider the value of 
strategically designed subsidiary spaces  
in her august lecture. caroline has just 
been awarded the title of professorial 
fellow in recognition of her significant 
recent and proposed contribution to  
our faculty.

pEOpLE

we are delighted to announce the 
appointment of Professor Alan Pert as  
the new Director of the Melbourne school 
of Design commencing in october 2012. 
professor pert will succeed Professor 
Philip Goad, our inaugural Director, MsD, 
after four years of dedicated leadership, 
which has been essential in the establishment 
of the school. alan pert is a teacher, 
researcher and practitioner who most 
recently served as professor of architecture 
and Director of research for architecture 
at the university of strathclyde. he also 
currently heads the practice he founded, 
norD (northern office for research & 
Design), recognised as one of the most 
innovative British architecture practices, 
successfully integrating teaching, research 
and practice through the design process. 
we look forward to welcoming professor 

pert and the strength of his academic and 
industry expertise to help shape the MsD 
into an academic centre of excellence  
in built environment education. professor 
pert will be profiled in the next edition  
of Atrium.

Professor Donald L. Bates became  
the faculty’s new chair of architectural 
Design in june. Donald is Director of 
award-winning lab architecture studio, 
and has a wealth of industry and academic 
experience. this appointment strengthens 
our foundation in the teaching of architectural 
design and will help shape our architectural 
curriculum. we are delighted to welcome 
Donald to the aBp team. turn to page 20 
to read an interview with Donald and get 
an insight into his vision for the faculty and 
its program.

Mathew Stevens is our new senior 
lecturer in construction Management, 
bringing years of industry experience as  
a construction management consultant  
in the us coupled with his academic 
experience from the university of florida. 
Christopher Jensen takes up the position  
of lecturer in construction Management.

our Director of engagement since  
2008, Theo Gouskos left the faculty  
in july to take up a new role with the 
gumala foundation in western australia. 
this new role gives theo a valuable 
opportunity to work on the other side  
of the philanthropic partnership and 
engage with indigenous communities.

TALKS & TRAvEL EvENTS
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congratulations to Dr David O’Brien who 
recently received the rio tinto award for 
excellence and innovation in indigenous 
higher education. David has twenty  
years’ experience teaching and working in 
community development projects in remote 
australia and southeast asia. from 2008 
to 2012, he has worked with australian 
indigenous communities through the Bower 
studio series, to improve housing and 
infrastructure for indigenous communities 
in Darwin, the pilbara and cape york. 
David received his award at a special event 
on july 27. the award and an exhibition 
showcasing the Bower projects were 
sponsored by Murrup Barak, the Melbourne 
institute for indigenous Development.

aBp tutor, Jefa Greenaway was 
shortlisted to take part in the British 
council’s 2012 accelerate project –  
a unique career-building experience for 
indigenous australians working in the 
creative industries. of the 14 shortlisted 
applicants, five will be selected to travel  
to the uK in the spring.

congratulations to alumnus Dr Milinda 
Pathiraja on being awarded the 
chancellor’s prize, as one of six awards  

for excellence in the phD thesis passed  
in 2011. Milinda will be invited to attend  
the Menzies oration conferring of Degrees 
ceremony on 23 october to receive his 
medal. Milinda was supervised by 
Professor Paolo Tombesi.

Dr Dominique Hes, Graham Treloar 
(posthumously) and Professorial Fellow 
Rob Adams were mentioned in the list of 
‘your future home’ top 50 sustainable 
Building leaders 2012, as nominated and 
voted by the public. the your future home 
website offers solutions and tips on how  
to create a sustainable or green home.

congratulations to Associate Professor 
Ray Green who was made a fellow of the 
american society of landscape architects 
(asla) in june. the fellowship is among 
the highest honours the asla bestows  
on members, recognizing the contributions 
these individuals have made to their 
profession and their community. 

congratulations to alumna Victoria Brown 
and the australian women’s water polo 
team who won an olympic bronze medal 
in the london olympics. Victoria graduated 
with a Bachelor of planning and Design 

(2010) and a Bachelor of property and 
construction (2011) and was goalkeeper 
for the team in her olympic debut.

congratulations to Professor Julie Willis 
who has been appointed acting pro Vice 
chancellor (research) for the period from 
july to December 2012, when the pVc(r) 
lynn yates will be on leave. During the 
period of this appointment, Associate 
Professor Hannah Lewi will take on the 
faculty research portfolio and Associate 
Professor Carolyn Whitzman will take 
over the research training role.

Lucinda Hartley, a graduate of our 
landscape architecture program in 2004, 
was awarded the 2012 aila jim sinatra 
leadership award. lucinda received the 
award in recognition of her exceptional 
leadership across the private and non-profit 
sectors. after 5 years of practice, lucinda 
founded coDesign studio – a volunteer run, 
non-profit design enterprise committed to 
helping disadvantaged communities to 
design and implement neighbourhood 
improvement projects.

CONGRATULATIONS

EvENTS

DEAN’S LECTURE SERIES 2012 
Professor Rafael Sacks 
2 October 2012, 7pm. Free. 
Carrillo Gantner Theatre,  
Sidney Myer Asia Building

Building information Modelling (BiM) and 
lean construction are together bringing 
fundamental changes to the construction 
industry. professor sacks will outline the 
principles and discuss how BiM and lean 
construction interact, with examples from 
projects in the us, finland and israel.  
he will present recent developments in 
research and practice. professor sacks  
is head of structural engineering and 
construction Management in the faculty  
of civil and environmental engineering  
at the technion in haifa. 

REUNION EVENTS  
1960s & 1970s Film Night 
5 October 2012, 7pm. Free. 
Prince Phillip Theatre,  
Architecture Building

following the resounding success of last 
year’s film night, another reunion film event 
is scheduled for 5 october. the event will 
showcase a collection of films and archi 
reviews from the 1960s and 1970s. 

SYMPOSIUM
John Andrews, Architect
19 – 20 October

a symposium featuring international  
and national experts exploring the  
career and influence of australian  
architect john andrews.

ABP ALUMNI  
RETROSPECTIVE EXHIBITION
Six Degrees
22 October – 23 November
Wunderlich Gallery,  
Architecture Building

award-winning firm ‘six Degrees’ will 
present a special display evocative of  
their architectural vision and approach.

ABP ‘BLOCK PARTY’
23 November, 6pm 
Architecture Building

an event to celebrate the ‘end of  
an era’. Details on the website soon. 

For further details on all ABP events 
visit: www.abp.unimelb.edu.au/events

http://www.abp.unimelb.edu.au/events
http://www.abp.unimelb.edu.au/events
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